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EXECUTIVE SUMMARY

The Social Sciences and Humanities Research Council of Canada (SSHRC) is a federal
funding agency that promotes and supports postsecondary research and training in the
social sciences and humanities. SSHRC’s scholarship/fellowship programs aim to support
the best and most promising graduate students and postdoctoral researchers in
developing research skills, and assist in the training of highly qualified personnel in the
social sciences and humanities. These scholarship/fellowship programs (Joseph-Armand
Bombardier Canada Graduate Scholarships (CGS): Master’s Scholarships, SSHRC Doctoral
Fellowships, and SSHRC Postdoctoral Fellowships) help develop Canadian talent and
train the researchers and leaders of tomorrow.

Overview

This report highlights results from a cohort survey of SSHRC-funded scholarship and
fellowship award holders at the master’s, doctoral and postdoctoral levels. Former
SSHRC award holders provided information on their career pathways, international
mobility, and perceptions on the importance of the SSHRC award to their studies,
research and careers. Their insights facilitate policy and program learning needs,
support the capture of performance information, and enable SSHRC to share the results
and impacts of its work.

Context

The cohort of former SSHRC doctoral and postdoctoral award holders who completed
this survey began their graduate studies approximately 10 to 13 years ago. The
strategic priorities at the time, as reported in SSHRC’s 1997-98 Departmental
Performance Report, emphasized support for research training of highly qualified
personnel. It was a time when many postsecondary institutions were anticipating
severe demographic pressures brought on by an unprecedented number of faculty
retirements. A key question was where the replacement faculty cadre would come
from to fill these positions: off shore, Canada or both? It is this situational context,
among other factors, that must be kept in mind when interpreting the survey findings.
Overall, the data speaks to program success and achievement. SSHRC intends to
implement a similar survey of more recent SSHRC scholarship/fellowship graduates in
2011. While trends may be slightly different, the emphasis remains—the development
of the next generation of researchers and leaders needed both in academia and across
the public, private and not-for-profit sectors.

Methodology

The cohort award population and the competition year for this study were former
SSHRC scholarship/fellowship recipients for the following programs: CGS Master’s
Scholarships (2003), SSHRC Doctoral Fellowships (1997-99), and SSHRC Postdoctoral
Fellowships (1997-2001). SSHRC-funded recipients that held an award at a Canadian
university were contacted through university alumni offices. Those who held their
award at a foreign university were contacted through email. The first group was
offered the opportunity to return the paper questionnaire or to complete the survey
online. In the end, 643 completed questionnaires were received out of the eligible
cohort population of 2,183. This resulted in a response rate of just under 30 per cent.
Respondents were asked if they would be willing to participate in a follow-up interview
to elaborate on their survey responses. Numerous former award holders provided their
contact information and, as a result, interviews were conducted with recipients at the
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master’s, doctoral and postdoctoral levels. These interviews resulted in the creation of
the SSHRC scholarship/fellowship award holder profiles, which are featured in the
report.

Sample Characteristics

The survey sample is representative of the cohort population in terms of key
demographic characteristics.

SSHRC SSHRC
CGS Master’s Doctoral Postdoctoral
Scholarship Fellowship Fellowship
recipients recipients recipients Total
(n=129) (n=345) (n=169) (n=643)

Age at graduation

average 28 35 37 34

median 26 34 35 33
Gender

female 70.5% 62.4% 53.6% 61.7%

male 29.5% 37.6% 46.4% 38.3%
Discipline

social sciences® 72.6% 58.8% 57.2% 61.1%

humanities 27.4% 41.2% 42.8% 38.9%
Canadian university size?

small 8.4% 3.1% 6.5% 5.1%

medium 53.0% 25.9% 26.9% 32.2%

large 38.6% 71.0% 66.7% 62.6%
Award location

Canada 71.7% 71.0% 71.5%

abroad 28.3% 29.0% 28.5%

Career Pathways

Post-degree pathways suggest that employment opportunities for SSHRC award holders
increase as the level of education increases.

e The majority of former SSHRC Doctoral Fellowship and SSHRC Postdoctoral
Fellowship award holders are employed full-time in the university sector. The
majority of CGS Master’s Scholarship recipients are employed full-time either
in the public service or the private sector.

e Of those employed full-time, approximately four out of five SSHRC Postdoctoral
Fellowship award holders earn more than $75,000 annually. This finding was
also similar for SSHRC Doctoral Fellowship recipients. For CGS Master’s
Scholarship recipients, just over 80 per cent are employed full-time. Two in
five CGS Master’s recipients report earning between $55,000 and $74,999
annually. CGS Master’s graduates have lower levels of both full-time
employment and income attainment partly due to the fact that nearly one-
guarter are currently undertaking further studies.

e Insum, post-graduation career pathways for former SSHRC
scholarship/fellowship award holders, in terms of employment opportunities
and earning potential is positively correlated with their level of education.

! Social sciences disciplines include approximately two per cent interdisciplinary studies.
2 canadian university classification used by the Canada Research Chairs Program.
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International Mobility

International mobility is considered an important element of SSHRC’s doctoral and
postdoctoral fellowship programs. In fact, the survey indicates that 30 per cent of
SSHRC scholarship/fellowship recipients received their graduate education and training
at a foreign institution.

e Just fewer than 70 per cent of SSHRC Doctoral Fellowship and SSHRC
Postdoctoral Fellowship recipients studied in Canada, while the remaining 30
per cent of graduates studied in the United States (20%), United Kingdom (4%),
and France (1%). Of those who held their SSHRC doctoral award abroad, close
to 60 per cent were females.

e Of the award recipients who studied abroad, many were women who studied in
the social sciences, and just under 70 per cent returned to Canada. The
remaining were uncertain about their intentions to return to Canada.

e Just over 10 per cent of SSHRC-funded recipients are currently working or
pursuing further studies abroad. For those currently working/studying abroad,
the top three reasons for leaving Canada were: better/more job opportunities
(34%); personal reasons (15%); and a variety of other reasons including
experience/exposure to
new ideas (14%).

Perception of SSHRC Funding

The findings highlight the overall perceptions of former award holders in terms of 1)
the importance of receiving a SSHRC award in their decision to undertake graduate
studies; 2) the importance of the SSHRC award for their chosen career path; 3) the
impact of the SSHRC award on completing graduate studies in a timely manner; and 4)
the impact of the SSHRC award on their research and/or career (open-ended
responses).

e Former award holders considered the possibility of receiving a SSHRC
scholarship or fellowship as important or very important in their decision to
undertake graduate studies (40 per cent of CGS Master’s, 65 per cent of SSHRC
doctoral fellows, and 95 per cent of SSHRC postdoctoral fellows). It appears
that the possibility of receiving a SSHRC scholarship or fellowship is positively
correlated with the level of graduate studies.

o Sixty-five per cent of recipients reported that the SSHRC award enabled them
to complete their graduate studies in a timely manner. This proportion is
higher for postdoctoral respondents, with 80 per cent stating that the SSHRC
award had an impact on their ability to complete their studies “according to
schedule.”

e Most SSHRC Postdoctoral Fellowship award holders (60%) indicated that
receiving a SSHRC award was critical to their career (e.g. an essential
employment requirement), with the remaining 40 per cent indicating that the
award was beneficial. SSHRC Doctoral Fellowship recipients felt that the SSHRC
award was critical (50%) or beneficial (50%) in terms of its perceived
importance to their careers. These findings are not surprising as most doctoral
and postdoctoral fellows are employed in academia. Only a small portion (15%)
of CGS Master’s Scholarship recipients cited that the award was critical to their
career, which again is not surprising as master’s graduates are less likely to be
employed in the academic sector.
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Perception of Award’s Influence on Research

The majority of respondents attributed opportunities (building networks, having
international experience, publishing, etc.), independence (focus on studies/research,
financial freedom, etc.) and enhancement of the research quality as the main benefits
of SSHRC funding.

“The postdoctoral fellowship provided opportunities which would not have
otherwise existed to interact personally with senior international scholars in
my field (Canadian political and constitutional history), to conduct advanced
research outside of Canada ... , to present the results of that research at
international conferences, to publish in international journals, and to appear
on the mass media.”’

“Without this scholarship my ability to complete my studies would have been
severely impaired. Having the scholarship allowed me not only to complete
the program, but to undertake a time-consuming piece of original research
into the Canadian media that has since been widely shared among colleagues
through publication and conferences.”’

Perception of Award’s Influence on Career Path

Likewise, new opportunities, foundation building (gained skills/knowledge, basis of
career, etc.) and independence were most cited by respondents as the main impacts
that SSHRC funding had on their career pathways. More specifically, among doctoral
fellowship award holders, international experience was identified as the most
important opportunity, followed by integration into academia, while postdoctoral
fellows believed that their award allowed broader and more diversified career
opportunities. These findings were further supported by the results of the interviews
that were conducted with former scholarship/fellowship award holders.

Overall, the findings show that both CGS Master’s Scholarship and SSHRC Doctoral
Fellowship recipients believe that the completion of their degree was an outcome that
would not have been possible without the SSHRC award.

“The SSHRC fellowship was critical to my ability to study in the United States.
| think it would have been much more difficult to obtain a faculty position in
Canada without having the benefit of having completed my graduate work in
another country.”’

“The postdoc allowed me to add a substantial component of research that |
published upon receipt that year of a tenure track job. It gave me
time/money to conduct research that signified a slight shift in my research up
to that point and provided an important base from which | am currently
working as an associate professor, today.”’
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1.0 INTRODUCTION

The Social Sciences and Humanities Research Council of Canada (SSHRC) is a federal
funding agency that promotes and supports university-based research and training in
the social sciences and humanities. One of the main outcomes of SSHRC’s Talent
umbrella program is to develop the next generation of researchers and leaders needed
in academia and across the public, private and not-for-profit sectors. As a result,
SSHRC’s scholarships/fellowships programs aim to support the best and most promising
graduate students and postdoctoral researchers in developing research skills, and assist
in the training of highly qualified personnel in the social sciences and humanities.
These scholarships/fellowships programs (Joseph-Armand Bombardier Canada Graduate
Scholarships (CGS): Master’s Scholarships, SSHRC Doctoral Fellowships, and SSHRC
Postdoctoral Fellowships), help train Canada’s researchers and leaders of tomorrow.

In the broader context, the federal government’s Science & Technology (S&T) strategy
recognizes that talented, skilled and creative people are the most critical element of a
successful national economy. According to a recent TD Economics Special Report
(2010), a sufficiently educated and skilled labour force is necessary to meet the
requirements of future jobs in Canada. SSHRC’s investment in training graduate
students and postdoctoral researchers help to meet the growing demand for highly
qualified personnel who are creative, analytical and articulate, as well as sophisticated
in their understanding of individuals, communities and societies in the past and
present. At the international level, according to a recent World Social Science
(UNESCO) report (2010), doctoral awards in the social sciences have grown more
rapidly than in the other science fields. Furthermore, this UNESCO report highlights
that social scientists work as researchers at universities and as experts in the public
and private sectors; resulting in a high demand for social science expertise in areas
such as policy and public decision-making. In summary, SSHRC’s training and research
programs contribute to ensuring that Canada thrives in the modern global economy.

The purpose of the SSHRC Scholarships and Fellowships Survey is to collect data on the
career pathways of SSHRC-funded graduate students at the master’s and doctoral
levels, as well as researchers at the postdoctoral level. The career progression of
former award holders is an important indicator of the achievement of SSHRC’s
scholarships/fellowships programs. Such data can serve both learning and
accountability needs, as they will be used to fulfill the requirements of SSHRC’s
Performance Measurement Framework (PMF)—the framework through which SSHRC
reports on its performance to the Government of Canada—as well as program-specific
performance frameworks (e.g. CGS Performance Measurement Strategy).

This report outlines the findings from the SSHRC Scholarships and Fellowships Survey
conducted in 2010 with a cohort of former SSHRC-funded master’s and doctoral
students, and postdoctoral researchers. Section 2 of this report provides information on
the study approach and methodology, including the protocol, the response rate, the
sample representativeness, and a literature review of comparable studies®. In section
3, we present some of the general demographic characteristics of CGS Master’s
Scholarship and SSHRC Doctoral and Postdoctoral Fellowship award holders, followed by
an analysis of completion rates and time-to-completion of graduate studies. The fourth
section focuses on the career pathways of former award holders, examining the
relationship between employment and income, type of employment, and sector of
employment. In section 5, we explore the international mobility aspect of graduate

% A literature review was conducted, examining the career pathways of Canadian graduate students, and
where relevant, the SSHRC Scholarships and Fellowships Survey findings were compared to other studies’
results.
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studies among former SSHRC-funded recipients. The sixth section of the report
examines the overall perception of SSHRC funding in terms of: 1) the importance of the
possibility of receiving a SSHRC award to undertaking graduate studies; 2) SSHRC
funding support as a percentage of total income; 3) impact of the SSHRC award on the
ability to complete graduate studies in a timely manner and; 4) perception of the
award’s influence on both research and career pathways. Finally, the report concludes
with an overview of the main findings and final reflections from the SSHRC Scholarships
and Fellowships Survey.

Context

It is important to note that the former doctoral and postdoctoral award holders who
responded to the SSHRC Scholarships and Fellowships Survey began their graduate
studies approximately 10 to 13 years ago. According to the strategic priorities
identified in the 1997 SSHRC Departmental Performance Report (DPR), the issue of
providing support for the research training of highly qualified personnel was identified
as a key priority. At the time, the unprecedented high number of university faculty
retirements that were anticipated in the upcoming years was as a concern. Where the
replacement would come from was an important programming consideration. Since
SSHRC’s strategic priorities of that time (1997) were slightly different than current
priorities, it appears that consideration of the context and environment at both SSHRC
and institutions is required when interpreting the findings in this report. This will
enable SSHRC to determine whether the sample surveyed for this SSHRC Scholarship
and Fellowship Survey has achieved the program objectives of 10 years ago. Through
the implementation of future SSHRC Scholarships and Fellowships Surveys, it will be
possible to observe if the trends of future doctoral and postdoctoral fellowship award
holders are different based on SSHRC’s strategic priorities in the current context (i.e.,
the current focus on developing the next generation of researchers and leaders needed
in academia and across the public, private and not-for-profit sectors).
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2.0 PROGRAM DESCRIPTIONS

This section outlines program information related to the CGS Master’s Scholarships, the
SSHRC Doctoral Fellowships, and the SSHRC Postdoctoral Fellowships. For additional
program information, please refer to the SSHRC website.

Joseph-Armand Bombardier Canada Graduate Scholarships (CGS): Master's
Scholarships®

The Joseph-Armand Bombardier CGS Master's Scholarships program seeks to develop
research skills and assist in the training of highly qualified personnel by supporting
students in the social sciences and humanities who demonstrate a high standard of
achievement in undergraduate and early graduate studies.

The Joseph-Armand Bombardier CGS Master's program offers one-time, non-renewable,
12-month awards, valued at $17,500. Tenable only at eligible Canadian universities,
Joseph-Armand Bombardier CGS Master's Scholarships are open to applicants who will
be registered as full-time students in a master's program, or in the first or second year
of a combined MA/PhD program, and in a discipline supported by SSHRC.

SSHRC Doctoral Fellowships®

The SSHRC Doctoral Fellowships program aims to develop research skills and assist in
the training of highly qualified personnel by supporting students who demonstrate a
high standard of scholarly achievement in undergraduate and graduate studies in the
social sciences and humanities. SSHRC Doctoral Fellowships are valued at $20,000 per
annum for 12, 24, 36 or 48 months. SSHRC Doctoral Fellowships are tenable at any
recognized university in Canada or abroad.

SSHRC Postdoctoral Fellowships®

The Postdoctoral Fellowships program supports the most promising Canadian new
scholars in the social sciences and humanities and assists them in establishing a
research base at an important time in their research careers.

Postdoctoral Fellowships provide stipendiary support to recent PhD graduates who are:
undertaking original research; publishing research findings; developing and expanding
personal research networks; broadening their teaching experience; and preparing to
become competitive in national research grants competitions.

Postdoctoral Fellowships are valued at $38,000 per year, plus an accountable research
allowance of up to $5,000 per award. These are non-renewable fellowships, tenable for
a minimum of 12 months and a maximum of 24 months. The award may begin on the
first of any month between May 2010 and January 2011. SSHRC postdoctoral awards are
tenable in Canada or at a foreign university.
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3.0 METHODOLOGY

In order to implement this pilot initiative, SSHRC engaged in collaboration with both
NSERC and CIHR. Given that it was the first time that both SSHRC and CIHR
implemented a scholarships and fellowships survey, NSERC’s protocol for administering
career surveys was followed. For the past 14 years, NSERC has successfully conducted
career surveys with a response rate ranging from 40 to 50 per cent. NSERC has the
survey infrastructure in place and an agreement with university alumni offices across
Canada to locate the former award holders to be surveyed using the individuals’ names
and year of graduation.

The timelines applied at NSERC to examine career progression, as a result of graduate
studies, are nine years for graduate students (master’s and doctoral) and seven years
for postdoctoral researchers. SSHRC used similar parameters, but went further back for
this pilot project. For this round’, the SSHRC Scholarships and Fellowships Survey was
limited to the competition years of:

e 1997, 1998, 1999, 2000 and 2001 for the SSHRC Postdoctoral Fellowship
recipients;

e 19978 1998 and 1999 for the SSHRC Doctoral Fellowship recipients; and

e 2003 for the Canada Graduate Scholarships (CGS): Master’s Scholarship
recipients®.

The CGS doctoral students will not be surveyed until 2013, as insufficient time has
elapsed (these scholarships were awarded for the first time in 2003).

A project advisory group was struck to help guide the data analysis and reporting, and
to plan for future surveys based on the results of this pilot project. The advisory group
consisted of membership from SSHRC’s Corporate Performance and Evaluation (CPE)
division; Fellowships and Institutional Grants Programs (FIG) divison; Policy, Planning,
Governance and International (PPGI) division; and Communications division. This
group provided advice and feedback on the data analysis and the content of the
current report.

Protocol

For the purposes of the SSHRC Scholarships and Fellowships Survey, university alumni
offices were provided with a list of former SSHRC-funded master’s, doctoral and
postdoctoral award holders for the competition years covered in the pilot project. The
alumni offices matched the contact list of the SSHRC-funded recipients with their
database of graduates to identify those students who completed their studies, and then
contacted them directly for the survey. In addition to paper questionnaires, SSHRC also
provided potential respondents with the opportunity to complete the survey online'®. A
web-based survey (the same as the paper survey) was developed by CPE and the
survey’s electronic address and access code were included in the cover letter that was
sent to former award holders. Since NSERC’s approach does not include former award
holders who completed their degrees or research abroad, SSHRC also used the online

" NSERC has indicated that they will be surveying PGS-M and PGS-D recipients who received their award in
1999; and, postdoctoral recipients who received their fellowship in 2001.

8 These data would allow Fellowships and Institutional Grants (FIG) staff to compare findings of a previous
study on that cohort to those of the SSHRC Scholarships and Fellowships Survey.

® NSERC and CIHR do not intend to survey CGS master’s students in this round, given the recent CGS
evaluation.

00nly paper questionnaires were offered by NSERC and CIHR.
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survey to reach this category of potential participants in order to enhance the size and
the representativeness of the survey sample. International students’ email addresses
were found through SSHRC’S Awards Management Information System (AMIS) database.
Three email reminders were sent to international students and two to the ‘address
unknown’ group™! that could not be reached by postal mail.

It was anticipated that direct contact with the former award holders through the
university alumni offices would result in a greater reach of potential respondents and
hence survey participants. It appears that this was not necessarily the case for SSHRC,
as a large number of undeliverable paper questionnaires were returned. As such, it was
decided that, in order to attempt to reach as many former students in the cohort as
possible, email addresses in SSHRC’s AMIS database were extracted for the returned
undeliverable questionnaires. An email link to the web survey was sent to those former
award holders with unknown mailing addresses. As a result, the number of received
surveys increased by 10 per cent*?, providing support for the future use of web surveys
to reach former SSHRC-funded recipients.

As part of the survey, respondents were asked if they would be willing to participate in
a follow-up interview to elaborate on their survey responses. Many respondents
provided their contact information and, as a result, follow-up interviews were
conducted with former awards holders at the master’s, doctoral and postdoctoral
levels. These interviews resulted in the creation of SSHRC scholarship/fellowship award
holder profiles, which are featured in this report.

Response Rate

The target population for this survey were former SSHRC scholarship/fellowship
recipients, including CGS Master’s Scholarship (2003), SSHRC Doctoral Fellowship (1997-
99) and SSHRC Postdoctoral Fellowship (1997-2001) recipients. The total cohort
population was 2,443. However, due to missing or inaccurate residential and email
addresses, 259 grantees were not included in the survey, resulting in a total eligible
cohort population of 2,183. A total of 643 participants responded to the survey,
providing an overall response rate of nearly 30 per cent. The overall response rate is
reasonable given the survey methodology, and is comparable to other similar studies
(e.g. 35 per cent response rate for the CGS evaluation survey, 2008). When
disaggregated by group, the response rates among CGS Master’s Scholarship (30%) and
SSHRC Doctoral Fellowship (28%) award holders are similar to the overall response rate,
while postdoctoral researchers are slightly over-represented (35%). Nonetheless, as
shown in the following section, the study sample is representative of the total cohort
population in terms of the distribution among the three programs.

Sample Representativeness

A comparative analysis was conducted to determine if any significant differences
existed between the demographic characteristics of the respondent sample and the
cohort population by program with regard to age at completion of degree/research,
gender, university size, disciplines and location of where the award was held (refer to
Appendix B). The results show that the sample is representative of the cohort
population by program regarding the aforementioned demographic profiles. However,
there were small differences across programs for the following two variables: 1)
Discipline (the distribution of those who studied in the social sciences versus the

“Approximately 200 paper surveys were returned to SSHRC due to unknown mailing addresses.
2 Qut of the 200 email invitations to complete the survey, over 100 completed the survey (response rate of
over 50 per cent using this method).
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humanities) and 2) Award location (the distribution of those who studied in Canada
versus abroad). Both CGS Master’s Scholarship and SSHRC Postdoctoral Fellowship
award recipients appear to be slightly over-represented in the social sciences and
under-represented in the humanities (e.g. more than five per cent). In order to
examine the source of this difference, further analyses were conducted and it was
determined that the breakdown across disciplines in both the social sciences and
humanities domains were normally distributed (+/- 5%). Thus, the difference is
observed at the overall domain level and not within each discipline. As such, it can be
concluded that the sample is representative of the cohort population in terms of
discipline. It is important to note that the two per cent of graduates who indicated
that they studied in an interdisciplinary field were included in the social sciences
domain as per Knight, J., & Madden, M. (2008) and Freidman, R. (2008). This may also
have impacted the proportions. Furthermore, SSHRC Doctoral Fellowship award holders
who held their award outside of Canada were also slightly over-represented. A
subsequent analysis confirmed that this difference was not statistically significant. In
short, the analysis indicated that there were small variations on two characteristics;
however, these differences were within tolerance limits. Overall, it was concluded that
the sample was representative of the cohort population, and further weighting of the
data was not conducted.

Table 1. Sample representativeness

Program Population (n=2243)  Sample (n=643)*
CGS Master’s Scholarship recipients 19% 20%
SSHRC Doctoral Fellowship recipients 58% 54%
SSHRC Postdoctoral Fellowship recipients 22% 26%

Summary of Related Literature

In order to situate the findings within the context of graduate and postdoctoral studies
in Canada and abroad, a review of relevant research literature was undertaken. As
such, the findings from the present study were compared to other studies’ results in
terms of career pathways and international mobility. More specifically, the literature
review focused on the available information from previous studies on the key areas of
current status (e.g. profile, time to completion, employment, etc.) and international
mobility of graduate students (study location, current location, etc.). The findings of
this review are presented in Appendix C, with the goal of providing contextual and
comparative information when reading the SSHRC Scholarships and Fellowships

Survey report.

In an attempt to seek out all relevant literature, websites of Canadian and
international granting agencies were investigated, as well as, websites of relevant
government agencies (e.g. Statistics Canada) and postsecondary associations (AUCC,
CAGS, CAPS, etc.).

3 The breakdown of SSHRC-funded recipients by program is as follows: CGS Master’s Scholarship recipients (n
= 129), SSHRC Doctoral Fellowship recipients (n = 345), and SSHRC Postdoctoral Fellowship recipients (n =
169).
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4.0 SAMPLE CHARACTERISTICS

Demographic Characteristics

The following section describes the key demographic characteristics of the survey
respondents (Table 2).

Age at Graduation

The average age at graduation of SSHRC-funded recipients varies by program. On
average, CGS Master’s Scholarship recipients were 28 years old, SSHRC Doctoral
Fellowship award holders were 35 years old and SSHRC Postdoctoral Researchers were
37 years old. SSHRC doctoral award holders were younger (35 years old) than the
average age (38 years old) reported by Statistics Canada for humanities and social
sciences doctoral graduates (Statistics Canada, Survey of Earned Doctorates,
2005/2006). The average age of the former SSHRC award holders was nearly identical
to those reported in the Canadian Graduate Scholarships Program Evaluation (Malatest,
2008) for CGS Master’s and CGS Doctoral levels.

Table 2. Demographic characteristics of the survey sample

CGS SSHRC SSHRC
Master’s Doctoral Postdoctoral
Scholarship Fellowship Fellowship
recipients recipients recipients Total
(n=129) (n=345) (n=169) (n=643)

Age at graduation

average 28 35 37 34

median 26 34 35 33
Gender

female 70.5% 62.4% 53.6% 61.7%

male 29.5% 37.6% 46.4% 38.3%
Discipline

social sciences™ 72.6% 58.8% 57.2% 61.1%

humanities 27.4% 41.2% 42.8% 38.9%
Canadian university size'®

small 8.4% 3.1% 6.5% 5.1%

medium 53.0% 25.9% 26.9% 32.2%

large 38.6% 71.0% 66.7% 62.6%
Award location

Canada 71.7% 71.0% 71.5%

abroad 28.3% 29.0% 28.5%

Gender

As illustrated in Table 2, the majority of former CGS Master’s Scholarship recipients are
female (just over 70 per cent). This number is roughly 10 per cent higher than the
results for humanities and social sciences master’s students reported in the Canadian
Association for Graduate Studies’ (GAGS) 38" Statistical Report: 1995-2006. The CAGS
report does, however, describe a similar trend between women and men, as females
made up 60 per cent of the students at the master’s level in the disciplines that fall
under the purview of SSHRC (estimated using 2006 enrolment data). The SSHRC
Scholarships and Fellowships Survey findings also indicate that the ratio of females to

* Social Sciences discipline includes approximately 2% Interdisciplinary studies.
*® canadian university classification used by the Canada Research Chairs (CRC) program.
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males decreased with higher degrees, to near equal levels at the postdoctoral level (54
per cent female versus 46 per cent male). This trend is similar to that reported in the
CAGS report, where the percent of females studying the humanities and social sciences
at the doctoral level was 56 per cent.

Discipline

The majority of survey respondents studied in the social sciences (60%), while 40 per
cent studied in the humanities. This is representative of the cohort award population
as a whole for those years. Within the social sciences, two per cent of the respondents
described their studies as belonging under the category of interdisciplinary studies.

University Size

Most of the former award holders held their scholarship/fellowship at large- or
medium- sized universities in Canada (respectively 63 and 32 per cent). While the
doctoral and postdoctoral fellowship award holders were mostly affiliated with large
universities, the proportion is reversed for CGS Master’s with more than half the
respondents affiliated with medium universities.

Award Location

Approximately 29 per cent of the former doctoral and postdoctoral fellowship
recipients held their grant in a foreign country. Further details are provided in Section
5, which discusses international mobility.

Completion Rate and Time-To-Completion®®

The majority of respondents indicated that they completed their degree or research
program (93%), however there were differences in completion rates at each level (refer
to Table 3). The CGS Master’s respondents reported the highest rate of degree
completion (98%), while the postdoctoral respondents indicated a lower completion
rate (81%).

The overall reported rates of completion are not surprising, as it would be expected
that most of the former award holders would have completed their program of study.
As such, these figures are much higher than the results reported in the Canadian
Graduate Scholarship Evaluation Study (Malatest, 2008). This may be partly attributed
to the period covered in the two studies. The CGS evaluation study covered the time
period from 2004 to 2006. At the time of the evaluation, a large proportion of the CGS
evaluation study participants were still pursuing their degrees®’.

The completion rates reported by both the SSHRC CGS Master’s Scholarship and SSHRC
Doctoral Fellowship award holders are also higher than the Canadian average according
to Berkowitz (2003), 73 per cent for master’s students and 50 per cent for doctoral
students. For former SSHRC Postdoctoral Fellowship award holders, the lower research
program completion rate may be due to the possibility that many postdoctoral award
holders gain employment prior to the completion of their fellowship term and, hence
terminate the award early.

In other studies, at a national level, variations in completion rates are evident between
social sciences and humanities. In fact, degree completion rates were reported to be
five percentage points higher in the social sciences for doctoral students and three

® The findings in this section should be interpreted with caution. The majority of survey respondents were
reached via alumni offices which likely excluded those who did not complete their graduate studies.
" The CGS evaluation respondents were asked to indicate their expected completion date.
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percentage points higher for master’s students (Berkowitz, 2003). In the SSHRC
Scholarships and Fellowships Survey, no differences were observed between the social
sciences and the humanities (see Table 3).

Table 3. Completion rate by program

CGS Master’s SSHRC Doctoral SSHRC Postdoctoral
Scholarship recipients Fellowship recipients Fellowship recipients
(n=129) (n=345) (n=169)

Social Sciences Humanities Social Sciences Humanities  Social Sciences Humanities
97% 97% 96% 95% 80% 78%
97% 96% 79%

Table 4 below summarizes the time-to-completion for the survey respondents. The
majority of CGS Master’s Scholarship recipients (83%) completed their degree in less
than two years (with an average duration of a little more than two years). This
corresponds with the duration reported in the CGS evaluation study for the 2004-06
cohort, and is slightly shorter than the national average median that was reported for
the 1992-2002 cohort of master’s students (Berkowitz, 2003). The median time-to-
completion for former SSHRC Doctoral Fellowship award holders is five years and eight
months—faster than the Canadian median of six years and eight months for doctoral
program completion (Gluszynski & Peters, 2005), but slightly slower than what was
reported for the doctoral graduates in the CGS evaluation (four years and four months)
(Malatest, 2008).

Table 4. Time to completion by program

CGS Master’s SSHRC Doctoral SSHRC Postdoctoral
Scholarship recipients Fellowship recipients Fellowship recipients Total
(n=129) (n=345) (n=169) (n=643)

Completion time

2 years or less 83% 4% 100% 44%

3 -4 years 17% 32% 0% 21%

5 - 6 years 0% 38% 0% 21%

7 - 8 years 0% 20% 0% 11%

9 - 10 years 0% 5% 0% 3%
Mean 2 years 2 months 5 years 10 months 1 year 9 months 4 years 5 months
Median 1 year 11 months 5 years 8 months 1 year 8 months 3 years 8 months
Minimum 0.73 2.12 0.81 0.73
Maximum 4.01 10.63 2.86 10.63

SSHRC | Corporate Performance and Evaluation Division 13|53



SSHRC Scholarships and Fellowships Survey

Key Findings
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5.0 CAREER PATHWAYS

Employment and Income

Post-degree pathways suggest that employment opportunities for SSHRC award holders
increase as the level of education increases. As illustrated in Figure 1, SSHRC
Postdoctoral Fellowship recipients had an employment rate of 95 per cent, with over
80 per cent earning more than $75,000 a year.

Of these former postdoctoral award holders, 87 per cent had found employment at a
university (in Canada or abroad). The results for the SSHRC Doctoral Fellowship
recipients were similar with 90 per cent employed, 67 per cent earning more than
$75,000 a year and 78 per cent being employed by a university (in Canada or abroad).
On the other hand, just over 60 per cent of the CGS Master’s Scholarship holders were
employed, with the majority (about 40 per cent) earning between $55,000 and
$74,999. This finding is likely representative of the fact that 24 per cent of the CGS
Master’s recipients are currently undertaking further studies.

Overall, employment results for the SSHRC Doctoral Fellowship recipients are slightly
different and more encouraging when compared to other studies. For example,
Gluszynski and Peters (2005) found that approximately 75 per cent of doctoral degree
graduates reported that they were employed.

Furthermore, the proportion of SSHRC Doctoral Fellowship recipients that earn more
than $75,000 a year (67%) is substantially higher than the 2005/06 Canadian doctoral
degree graduate cohort from other studies, where only 13 per cent reported earning
this level of income (King, Eisl-Culkin, and Desjardins, 2008). In conclusion, former
SSHRC Doctoral Fellowship recipients do better in terms of employment opportunities
by 15 per cent, and in terms of earning potential, with more SSHRC Doctoral Fellowship
graduates earning more than $75 000 a year.

In addition, the SSHRC Scholarships and Fellowships Survey revealed that, overall,
there were no significant variations in employment rates across the social sciences
(84%) and humanities (87%).
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Figure 1. Employment status
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(n=357); SSHRC Postdoctoral Fellowship recipients (n=170); All recipients (n=665)

Type of Employment

Figure 2 describes the type of employment (full-time, part-time or contract). The
majority of the SSHRC scholarship/fellowship former recipients are currently employed
full-time (90%), with the lowest employment rates found at the CGS Master’s level. The
lower level of full-time employment for CGS Master’s respondents can be explained by
the higher percentage of master’s students who reported a current student status. This
may contribute to the lower average yearly income reported by CGS Master’s
Scholarship recipients.

These are consistent to those in the CAGS 2006 study, where almost 85 per cent of
master’s degree graduates and just over 80 per cent of doctoral degree graduates
reported that they were employed full time.

Overall there were no significant differences across the disciplines of social sciences
and humanities among SSHRC Doctoral and Postdoctoral Fellowship recipients who are
working full-time (equally distributed at almost 90 per cent). However, it is worth
mentioning that slightly more former CGS Master’s Scholarship recipients are working
full time in areas related to the humanities (88%) compared to areas related to the
social sciences (80%).
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Figure 2. Type of employment
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Sector of Employment

As observed in Figure 3, the largest employer of former CGS Master’s Scholarship
recipients was government, which employed 45 per cent of the respondents. The
majority of SSHRC Doctoral and Postdoctoral Fellowship recipients reported
employment in the academic sector (78 and 87 per cent respectively).

The proportion of SSHRC Doctoral Fellowship recipients working in a university setting
(teaching, research, etc.) is significantly higher (78%) than what was reported by
Gluszynski and Peters (2005), where only 65 per cent of Canadian doctoral degree
graduates from the 2003/04 cohort reported working in a university setting. Also
noteworthy is the large proportion of CGS Master’s Scholarship recipients who have
careers in the private sector (32%) and the not-for-profit sector (12%).

The survey also found variations across disciplines by employment. More specifically,
the SSHRC Doctoral Fellowship recipients that reported working in the university sector
are more likely to be in the humanities (85%) rather than the social sciences (75%). The
opposite trend was observed for SSHRC Postdoctoral Fellowship recipients who
reported working in a university setting, with just over 90 per cent in social sciences
and 85 per cent in humanities.
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Figure 3. Sector of employment by program
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6.0 INTERNATIONAL MOBILITY

International mobility is considered an important element of SSHRC doctoral and
postdoctoral fellowships. The question of interest is, how do the characteristics of
former SSHRC doctoral and postdoctoral award holders that studied abroad during their
award compare to the general humanities and social sciences doctoral and postdoctoral
graduates population in Canada.

Award Location

Destination Country

The majority (71%) of SSHRC Doctoral and Postdoctoral Fellowships recipients held
their award in Canada, while the remaining 29 per cent held their award abroad™ (i.e.
at a foreign university). Of those who studied outside of Canada, the top destination
countries were the United States (20%)*, followed by the United Kingdom (4%) and
France (1%). Other destination countries represent less than one per cent.

Figure 4. Destination countries
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These findings are consistent with the findings from the Statistics Canada, Survey of
Earned Doctorates, 2005/2006, with respect to the most common foreign countries in
which Canadians choose to pursue doctoral education. Furthermore, these findings are
in line with Canadian doctoral study world trends (Knight, J. and Madden, M., 2008).

Gender

There are some noteworthy gender differences in terms of SSHRC international
academic training (Table 5). Generally, female doctoral and postdoctoral former award
holders (57%) were more likely to study abroad as compared to their male counterparts
(43%). These findings are consistent with those observed in the study, International
Academic Mobility Experiences for Canadian Social Science and Humanities Doctoral
Students (Knight, J. and Madden, M., 2008).

8 According to the sample representativeness, it appears that doctoral graduates who held their award
outside of Canada may be slightly over-represented, but are not statistically significant.

19 Less than one per cent of responding former SSHRC-funded fellowship holders held their award in other
destination countries, including Australia, Belgium, Egypt, Germany, New Zealand, Scotland, South Africa,
Sweden, Switzerland and The Netherlands.
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Table 5. Award location by gender

SSHRC Doctoral SSHRC Postdoctoral
Fellowship recipients Fellowship recipients Total
Canada Abroad
Canada Abroad Canada Abroad (n=364) (n=145)
Female 63% 59% 55% 51% 60% 57%
Male 37% 41% 45% 49% 40% 43%

Discipline

There are also interesting differences in the distribution of disciplines among SSHRC
Doctoral and Postdoctoral Fellowships recipients who studied abroad. For example, the
majority of SSHRC Doctoral Fellowship recipients studying abroad were in the
humanities (54%), whereas, the majority of SSHRC Postdoctoral Fellowship recipients
(61%) studied social sciences at a foreign institution. This is contrary to world trends as
“...students studying out of Canada in the humanities and social sciences differ from
world trends, as normally more social science students study outside the home country
than humanities students (OECD, 2005).” In addition, SSHRC doctoral and postdoctoral
fellows who studied abroad were most likely to study history (14%) and psychology
(12%).

Table 6. Award location by discipline

SSHRC Doctoral SSHRC Postdoctoral
Fellowship recipients Fellowship recipients Total
Canada Abroad
Canada Abroad Canada Abroad (n=363) (n=144)
Social sciences 63% 46% 56% 61% 61% 51%
Humanities 37% 54% 44% 39% 39% 49%

Current Location

The majority (87%) of responding SSHRC Doctoral and Postdoctoral Fellowship
recipients are currently living in Canada. Of those who held their award abroad
(n=144), only 33 per cent remain abroad, while 67 per cent return to Canada. Further
analysis also revealed that eight per cent of former SSHRC fellowship holders who
studied in Canada are currently working or studying abroad.

Intent to Return

Among SSHRC Doctoral and Postdoctoral Fellowship recipients who studied abroad
(n=80), nine per cent are currently working or studying in the United States, two per
cent in the United Kingdom and two per cent in other countries. Of those living abroad,
almost 30 per cent intend to return to Canada, while the remaining former award
holders reported that they “don’t know” (~ 50%) or “do not intend” (20%) to reside in
Canada in the future.

Reasons for Leaving/Returning

For those currently working/studying abroad (13%, n=83/636), the top three reasons for
leaving Canada were for better/more job opportunities (34%); personal reasons (15%);
and a variety of other factors including experience/exposure to new ideas (14%).
Similarly, a majority of SSHRC Doctoral and Postdoctoral fellowship recipients (50 and
57 per cent respectively) would consider returning to Canada for job opportunities or if
work were available. Other factors that would influence their decision to return to
Canada were family reasons (~20%) for doctoral fellowship recipients and increased
access to resources/funding (11%) for SSHRC Postdoctoral Fellowship recipients.
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Gender

More females (~60%) are currently located outside of Canada. Gender differences for
SSHRC Doctoral Fellowship recipients are evident for both the location of the award
held and current location of residence.

Table 7. Current location by gender

SSHRC Doctoral SSHRC Postdoctoral
Fellowship recipients Fellowship recipients Total
Canada Abroad
Canada Abroad Canada Abroad (n=550) (n=83)
Female 62% 67% 53% 54% 59% 63%
Male 38% 33% 47% 46% 41% 3%

Discipline

SSHRC Doctoral Fellowship recipients who studied in a social science discipline (~59%)
account for the majority of SSHRC Doctoral Fellowship recipients living abroad
compared to those (41%) who studied in humanities. For the former award holders who
currently reside outside of Canada, the most popular disciplines were psychology (15%)
and history (13%).

Table 8. Current location by discipline

SSHRC Doctoral SSHRC Postdoctoral
Fellowship recipients Fellowship recipients Total
Canada
Canada Abroad Canada Abroad (n=534) Abroad (n=81)
Social sciences 59% 59% 56% 67% 58% 61%
Humanities 41% 41% 44% 33% 42% 39%

Career Pathways

The analysis revealed additional variations in employment, sector and income patterns
between those who reside in Canada and those living abroad. Approximately 80 per
cent of employed SSHRC Doctoral and Postdoctoral Fellowship recipients who are
employed in the university sector and living in Canada are earning $85,000 or more
annually. The percentage earning more than $85,000 a year jumps to 90 per cent for
SSHRC Doctoral and Postdoctoral Fellowship recipients who are employed in the
university sector and living abroad.

Key Findings
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7.0 PERCEPTION OF SSHRC FUNDING

This section describes the overall perceptions of SSHRC former award recipients in
terms of 1) the importance of the possibility of receiving a SSHRC award in their
decision to undertake graduate studies; 2) the importance of the SSHRC award on their
chosen career path; 3) the SSHRC funding as a percentage of total income during

graduate studies; and 4) the impact of the award for completing graduate studies in a
timely manner.

Importance of SSHRC Award to Graduate Studies

This question was posed to both SSHRC doctoral and postdoctoral fellowship
recipients®. Overall, the majority (70%) confirmed the importance of the possibility of
receiving the SSHRC scholarship/fellowship in their decision to undertake graduate
studies. Further, the importance of receiving a SSHRC scholarship/fellowship in the
decision to undertake graduate studies increased across program and higher levels of
education (CGS Master’s: 40 per cent, SSHRC Doctoral Fellowship recipients: 65 per
cent and SSHRC Postdoctoral Fellowship recipients: 95 per cent) (Figure 5).

Figure 5. Importance of SSHRC award to graduate studies
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Importance of SSHRC Award to Future Career

Nearly all SSHRC former award recipients reported that receiving the award was either
beneficial or critical to their career. However, there were differences in importance
across programs and levels of study. For example, just over 75 per cent of CGS Master’s
Scholarship recipients cited that the scholarship was beneficial to their current career
(e.g. helpful but not essential). It will be recalled that CGS Master’s graduates are less
likely to be employed in academia (9%) and more likely to be found working in the

2 For this survey question, we excluded the CGS Master’s cohort as the sample size is too small for any
meaningful analysis.
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public service (45%) or private sector (32%). The reverse is true for SSHRC Postdoctoral
Fellowship recipients (60%) who stated that the SSHRC award was critical to their
career (e.g. an essential employment requirement). Postdoctoral fellowship recipients
are largely employed in academia (97%). SSHRC Doctoral Fellowship recipients fell in
the middle in terms of the perceived relative importance of SSHRC funding to their
careers (Figure 6). Even for those who did not complete their graduate degree or
research program, 45 per cent reported that the award was important to their career.

Figure 6. Importance of SSHRC award to career
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SSHRC funding Support as a Percentage of Total Income Support

Respondents were asked to indicate the percentage that the SSHRC funding
represented relative to their overall income support. All CGS Master’s Scholarship
recipients stated that SSHRC funding represented up to 40 per cent of their total
income during the period of their graduate studies. For SSHRC Doctoral Fellowship
recipients, SSHRC funding represented 40 to 80 per cent of their income support.
SSHRC Postdoctoral Fellowship recipients reported that they were completely
dependent on SSHRC funding (100%) for income support. Thus, there exists a strong
positive relationship between the level of academic training and the importance of the
SSHRC funding.

These findings are in line with those of Statistics Canada’s Survey of Earned
Doctorates, 2005/2006, where just over 50 per cent? of all doctoral graduates’ primary
source of income for their graduate education was a scholarship or fellowship. Among
SSHRC Doctoral Fellowship recipients who indicated that SSHRC funding represented 60
to 80 per cent of their total income during graduate studies, 54 per cent were in social

% Ten per cent represent doctoral graduates funded by Social Sciences and Humanities Research Council of
Canada.
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sciences and 46 per cent were in humanities. Similar trends were echoed in Statistics
Canada Survey of Earned Doctorates, 2005/2006. In that study, students who studied in

the disciplines of social sciences or humanities also identified scholarships/fellowships

as their primary source of funding; the breakdown by social sciences and humanities
was almost equal (50%/50% in 2005/06, and 50%/43% in 2003/04).

Figure 7. SSHRC funding support as a percentage of total income
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Impact of SSHRC Award to Completing Graduate Studies in a Timely Manner

Some differences were observed for the impact of the award on the timeliness of
degree completion. Over 65 per cent of former SSHRC award holders reported that the
award had an impact on their ability to complete their graduate studies in a timely
manner (i.e., according to schedule). Just over 80 per cent of SSHRC Postdoctoral
Fellowship recipients cited that the SSHRC award had an impact on their ability to
complete their research program “according to schedule”, while 60 per cent of both
SSHRC CGS Master’s Scholarship and SSHRC Doctoral Fellowship recipients indicated
that the award had a lower impact on their ability to complete their studies “according
to schedule.”

Approximately, one in 10 former SSHRC award recipients stated that they completed
their studies “ahead of schedule.” Excluding SSHRC Postdoctoral Fellowship recipients,
20 per cent of both CGS Master’s Scholarship and SSHRC Doctoral Fellowship recipients
indicated that the award did not have an impact on their ability to complete their
graduate studies in a timely manner.
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Figure 8. Impact of SSHRC award on degree completion timeliness
by program
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Perception of Award’s Influence on Research

SSHRC former award recipients were asked to comment on the impact that the
scholarship/fellowship award had on their research and/or professional career. Open-
ended questions were coded by theme for each program (refer to Appendix D). Theme
categories were developed based on an initial coding of responses and themes
identified in other SSHRC evaluation studies (i.e., Canada Graduate Scholarship
Program Evaluation, Initiatives on the New Economy).

It was found that perceptions of the award’s influence on the former recipients’
research paths differ across the three programs. However, the majority of award
recipients perceived new opportunities as the main enabler (Figures 9 to 11). The
proportion of respondents who identified new opportunities varied across the three
programs: 45 per cent for CGS Master’s Scholarship recipients, 66 per cent for SSHRC
Doctoral Fellowship recipients and 81 per cent for SSHRC Postdoctoral Fellowship
recipients. Among the opportunities realized were such achievements as constructing a
better résumé, building networks, having international experience, publishing, etc.

The strong positive influence associated with receiving a SSHRC Postdoctoral Fellowship
for creating new opportunities was commonly reflected in the comments: the
possibility of increased publications (26%), network building (18%) and gaining
additional funding (7%).

Figure 9. CGS Master’s Scholarship recipients: Perceptions of award’s
influence on research
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Figure 10. SSHRC Doctoral Fellowship recipients: Perceptions of award’s
influence on research
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Figure 11. SSHRC Postdoctoral Fellowship recipients: Perceptions of award’s
influence on research

H Opportunities

2%

M Enhanced Research
Quality
B Independence

B Foundation Building

® Symbolic Capital

B None

n =114

Not surprisingly, a number of both SSHRC CGS Master’s Scholarship and SSHRC Doctoral
Fellowship recipients perceived that the completion of their degree was an outcome
that would not have been possible without the SSHRC award (Figures 6 and 7). This is
correlated to the large proportion of master’s and doctoral award recipients who link
their decision to undertake graduate studies to SSHRC funding.

“Without this scholarship my ability to complete my studies would have been
severely impaired. Having the scholarship allowed me not only to complete
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Independence (i.e. financial freedom, autonomy and ability to focus on
studies/research) was also perceived as an important factor linked to the SSHRC
scholarship/fellowship programs. While this was particularly relevant for CGS Master’s
Scholarship recipients (39%), it was less so for SSHRC Doctoral Fellowship recipients
(32%) and SSHRC Postdoctoral Fellowship recipients (26%). The ability to focus on
studies/research was cited by both former CGS Master’s Scholarship and SSHRC
Doctoral Fellowship recipients.

The enhancement of the quality of research was less frequently cited across all
programs (between 10 per cent and 15 per cent). Research quality encompasses
exposure to new issues, participation at relevant conferences, and through in-depth
fieldwork.

Only a small portion of former award recipients stated that the SSHRC
scholarship/fellowship had no impact on their research path (one per cent for master’s
and doctoral recipients, and two per cent for postdoctoral recipients).

Figure 12. CGS Master’s Scholarship recipients: Perception of impact
on research
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Figure 13. SSHRC Doctoral Fellowship recipients: Perception of impact
on research
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Figure 14. SSHRC Postdoctoral Fellowship recipients: Perception of impact
on research
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Perception of Award’s Influence on Career Path

Here as well, new opportunities linked to the awards were cited as the most important
influence on professional careers (Figures 15 to 17). Career opportunities referred to
any activity or experience that contributed positively to a graduate’s career path
including: better résumés, integration into academia, international experience,
networking, publishing, etc.

Figure 15. CGS Master’s Scholarship recipients: Perception of main impacts
on career
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Figure 16. SSHRC Doctoral Fellowship recipients: Perception of main
impacts on career
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Figure 17. SSHRC Postdoctoral Fellowship recipients: Perceptions of main
impacts on career
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A significant portion of CGS Master’s Scholarship recipients (28%) indicated that listing
a SSHRC award on their CV was a valuable asset for the job market (Figure 18).
Integrating into academia (5%) and being granted access to a doctoral program were
also cited as opportunities facilitated by the award. Among SSHRC Doctoral Fellowship
recipients, international experience (24%) was seen as a most important opportunity,
followed by integration into academia (17%) and obtaining a government position (4%).

SSHRC Postdoctoral Fellowship recipients believed that their award allowed broader
and more diversified career opportunities.

Another very significant factor was foundation building, those aspects deemed crucial
to performing their current professional duties, such as acquisition of new knowledge
and skills, relevant to their present career, enhanced confidence in abilities, etc.

For CGS Master’s Scholarship recipients, 14 per cent considered that their learning
experience was key to their present career. This proportion was slightly higher for
SSHRC Doctoral Fellowship recipients (19%), and even more significant for SSHRC
Postdoctoral Fellowship recipients (29%).
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Esteem (i.e. academic recognition, improved reputation and profile) was also
perceived as an important outcome, especially for doctoral and postdoctoral fellowship
recipients. Academic reputation and research profile enhancement were perceived by
SSHRC Doctoral and Postdoctoral Fellowship recipients as an important benefit linked
to the SSHRC fellowship, and critical in securing a tenure track position (respectively
13 per cent for doctoral and 6 per cent for postdoctoral fellowship recipients).

Figure 18. CGS Master’s Scholarship recipients: Perception of impacts
on career
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SSHRC Scholarships and Fellowships Survey

Figure 19. SSHRC Doctoral Fellowship recipients: Perception of impact
on career?
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Figure 20. SSHRC Postdoctoral Fellowship recipients: Perceptions of impacts
on career

Noimpact

Improved reputation/profile
International experience
Network building

Better CV

Led to published work

Integrated into academia

Basis of career

0% 5% 10% 15% 20% 25% 30%

n=144

22 It should be noted that, for this question, there is a slight over-representation of doctoral graduates (31%
out of 211) who studied abroad and, as such, international experience (24%) was identified as the most
important opportunity.
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SSHRC Scholarships and Fellowships Survey

Key Findings
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8.0 SUMMARY OF FINDINGS

The SSHRC Scholarships and Fellowships Survey, a pilot project for SSHRC, was
implemented in order to collect data on the career pathways of former SSHRC
scholarship/fellowship recipients at the master’s, doctoral and postdoctoral levels.
Overall, the study demonstrated that 1) most SSHRC award recipients remained in
Canada to complete their graduate studies, while a small group of award holders
studied abroad; 2) a large proportion of award recipients reported that the SSHRC
award had a positive influence on their career pathways and research, and the
possibility of receiving a SSHRC award was considered an important factor in their
decision to undertake graduates studies and; 3) a considerable majority of SSHRC
award recipients are employed in the academic sector.

Career Pathways

The majority of doctoral and postdoctoral SSHRC fellowship recipients are employed
full-time in the university sector as compared to the majority of CGS Master’s
Scholarship recipients who are employed by either the public service or the private
sector. Of those employed full-time, approximately four out of five SSHRC Postdoctoral
Fellowship recipients earn more than $75,000 annually. This finding was also the same
for SSHRC Doctoral Fellowship recipients. For SSHRC CGS Master’s Scholarship
recipients, 80 per cent are employed full-time and, of those employed, two in five CGS
Master’s recipients report earning between $55,000 and $75,000 annually. The lower
level of both full-time employment and income range for CGS Master’s recipients is
probably due to the fact that nearly one-quarter have returned to undertake further
studies. In sum, the findings indicate that post-graduation pathways for former SSHRC
award holders in terms of employment opportunities (and earning potential) correlate
with their level of educational training.

International Mobility

International mobility is considered an important element of SSHRC doctoral and
postdoctoral fellowships. The survey indicates that 30 per cent of award recipients
received their graduate education and training at a foreign institution. For the former
award recipients who studied abroad, most were women studying in the social
sciences. Almost 70 per cent of recipients returned to Canada, while the remaining
individuals were uncertain of their intentions to return to Canada. At the time of the
survey, slightly more than 10 per cent of SSHRC award recipients are working or
studying abroad. Those who left Canada did so in order to pursue better/more job
opportunities (34%), or for personal reasons (15%).

Perception of SSHRC Funding

Among former SSHRC-funded recipients, the possibility of receiving a SSHRC scholarship
or fellowship award was an important factor in their decision to undertake graduate
studies (40 per cent of CGS Master’s Scholarship recipients, 65 per cent of SSHRC
Doctoral Fellowship recipients, and 95 per cent of SSHRC Postdoctoral Fellowship
recipients). In other words, the possibility of receiving a SSHRC scholarship or
fellowship correlated strongly with the level of graduate study training.

Most SSHRC Postdoctoral Fellowship recipients (60%) indicated that receiving a SSHRC
award was critical to their career (e.g. an essential employment requirement), while
the remaining 40 per cent indicated that the award was considered beneficial. SSHRC
Doctoral Fellowship recipients felt that the SSHRC award was critical (50%) or
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beneficial (50%) in terms of its perceived importance to their careers. These findings
were not surprising as most doctoral and postdoctoral fellowship recipients are
employed in academia. Only a small portion (15%) of CGS Master’s Scholarship
recipients agreed that the SSHRC scholarship was critical to their career, which again
may not be surprising as SSHRC CGS Master’s recipients are less likely to be employed
in the academic sector.

SSHRC award recipients were asked to comment on the impact that the
scholarship/fellowship had on their research and/or career. The majority of graduates
cited opportunities (e.g., building networks, having international experience,
publishing), independence (e.g., focus on studies/research, financial freedom) and
enhancement of the research quality as the main benefits on their research
capabilities. Similarly, new opportunities, foundation

building (gained skills/knowledge, basis of career, etc.) and independence were most
often cited by respondents as the main impacts that SSHRC funding had on their career
pathways. In fact, a number of both CGS Master’s Scholarship and SSHRC Doctoral
Fellowship recipients agreed that the completion of their degree would not have been
possible without the SSHRC award. Among SSHRC doctoral graduates, international
experience was identified as the most important opportunity, followed by integration
into academia. SSHRC Postdoctoral Fellowship recipients believed that their award
allowed broader and more diversified career opportunities. These findings were further
supported in the follow-up interviews that were conducted.
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9.0 FINAL REFLECTIONS

The vast majority of SSHRC Doctoral and Postdoctoral Fellowship recipients (~90%) are
currently working in the academic sector (i.e., the postsecondary level). This finding is
slightly at odds with what is often cited in the current literature, which stipulates that
doctoral graduates and postdoctoral researchers in the humanities and social sciences
are found working in all sectors of the economy and not solely in academic positions.
For example, Statistics Canada’s Survey of Earned Doctorates (2008) indicated that 65
per cent of the doctoral graduates in the humanities and social sciences had firm
employment plans in the academic sector, while the remaining graduates planned to
work in the private sector. Given that the academic sector has been favoured by this
cohort of graduates, it appears that the program objectives set a decade ago are being
met. Even though the findings show that most SSHRC Doctoral and Postdoctoral
Fellowship recipients obtain employment in the academic sector, they participate in
research projects that also have implications for all sectors of society.

In conclusion, future survey research, in order to collect data over time, will not only
support SSHRC for both learning and accountability requirements (e.g., Performance
Measurement Framework, program-specific performance frameworks), but will also
allow SSHRC to observe trends in the demographic profiles and career pathways of
SSHRC award recipients in the longer term.
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APPENDIX A —SAMPLE REPRESENTATIVENESS?3

Population (n=2443)

Sample (n=643)

% of difference in distribution

jule SEHRC SEHRC CG5 SEHRC SEHRC jule SEHRC SEHRC
Demographic Characteristics master's | Doctoral | Postdoctoral | master's | Doctoral | Postdoctoral | master's | Doctoral | Postooctoral
(n=473) | (n=1427) (n=543) (n=129)1 | (n=345) (n=169)
Gender
Female % B0% 5% 1% G2% 24% Rk 2% 1%
Mlale 29% 40% 45% 29% 35% 46% 1% -2% 1%
Age
Mean 34 44 45 33 43 45 -1 -1 1]
Median 32 41 45 il 40 44 -1 -1 -1
Award Location
Canada 78.3% E3.5% T1.7% 71.0% -EE% 25%
Abrozd 7% H.5% 28.3% 29.0% 5 5% 2%
Canadian University by Size
Emaill 0.5% 35% 3% §.5% 2E5% 5.0%
Mlecdiuim 28.2% 25.3% 25.9% 26.9% S23% 1.6%
Large 71.3% 71.2% 71.0% G6.7% -0.3% -4 %
SSHRC Main Disciplines by SSH
Social Sciences BS.7% STA% 51 2% 72 EY% 55.8% 57 2% E A% 1.7% 5.0%
Hurmanities 34.3% 429% 45.8% 27 4% 41.2% 42 5% -58% 1 T% -B.0%
SSHRC Main Disciplines
Arithropaology 4. 7% 4.7% 57% 3.2% 3.2% 72% -1 5% -1 5% 1.5%
Archaealogy 0.6% 1.3% 41% 0.0% 1.8% 4.2% -0 6% 0.5% 0.2%
Brchival Science 0.2% 0.0% 0.0% 0.0% 0.0% 0.0% -02% 0.0% 0.0%
Claszics, Classical & Dead Languages 1.3% 15% 0.5% 0.0% 1.5% 0.0% -1.3% 00% -06%
Communications and Media Studies 4.7% 1.4% 1.7% 4.5% 1.5% 0.6% 0.1% 0.0% -1.0%
Criminalogy 11% 0.9% 11% 0.5% 0.9% 0.6% -0.3% 0.0% -0.5%
Ciemagraphy 0.4% 0.3% 0.2% 0.0% 0.5% 0.0% -0.4% 0.3% -0.2%
Economics 4. 7% 35% 0.7% 5.0% 3.2% 1.8% 4 2% -0.3% 1.1%
Ecucation 3.4% 7 9% 3.3% 5.5% 7 9% 4 8% 2.2% 0.0% 1.5%
Fine Az 7 5% §.3% 57% 4 8% 4 4% 5.4% -2E% -1 9% -0.3%
Faolklare 0.2% 01% 0.0% 0.0% 0.0% 0.0% -02% -01% 0.0%
Geography 3E% 2.4% 3% 4.0% 2 E% 3.0% 0.4% 0.2% -01%
Histary §.4% 9.2% 14.9% 4.5% 11.1% 14.5% -1 % 18% -0.5%
Induztrial Relstions 0.4% 0.3% 0.0% 1.6% 0.3% 0.0% 1.2% 0.0% 0.0%
Interdisciplinary Studies 2.3% 21% 24% 2.4% 1.2% 2.4% 01% -0.8% 0.0%
Law 1.9% 19% 0.4% 1.5% 3.2% 0.0% -0.3% 1.3% -0.4%
Library and Information Science 0.2% 01% 0.2% 0.0% 0.3% 0.0% -0.2% 0.2% -0.2%
Linguistics 3.2% 1.8% 4.8% 1.5% 1.5% 5.4% -1 B% -0.3% 0.5%
Literature, Modern Languages and 9 6% 14 9% 16.9% 5.1% 11.7% 13.9% -1 5% -3.2% -3.0%
Management, Business, Administrative Studies 4.3% 24% 0.6% 3.2% 3.2% 0.6% -1.0% 0.8% 0.0%
Medieal Studies 0.E% 0.7% 28% 0.0% 1.5% 3.0% -0E% 0.8% 0.2%
Philozophy 25% §.9% 4.8% 2.4% 0 E% 3.0% 01% -13% -1.8%
Palitical Science 7 5% §.7% 7 0% 5.5% 8.5% 9.6% -1 0% 1.8% 2E%
Psychalogy 13.2% 128% 11.2% 129% 14.9% 11.4% -03% 21% 0.2%
Religious Studies 1.3% 20% 1.3% 0.8% 0.5% 2.4% -05% -1 4% 1.1%
Social Work 2.3% 0 E% 0.2% 3.2% 1.8% 0B 0.9% 11% 0.4%
Sociology 5.3% 59% 5.3% 7.3% 5.8% 4.2% 1.9% -04% 1A%
Irhan and Regional Studies, Environmental Studies 5.4% 1.3% 1.1% 11.3% 1.5% 1.2% 4.9% 01% 0.1%

2 |In order to ensure that the survey sample is representative of the cohort award population in this study,
the distribution of key demographic variables were compared between the cohort population and the survey
data. In addition, the social sciences discipline includes the approximately two per cent of former SSHRC-
funded recipients in interdisciplinary studies.
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